
 

FAMLI Program Notice 
Colorado’s Family and Medical Leave Insurance (FAMLI) 

 
You may qualify for FAMLI paid leave if you earned $2,500 over the 
previous year, and need to: 

• Care for a new child through birth, adoption, or foster 
placement 

• Care for your own serious health condition 
• Care for a family member with serious health condition 
• Support a family member preparing for military deployment 
• Seek safety or support related to domestic violence, stalking, 

or sexual assault 
• Care for a newborn in a Neonatal Intensive Care Unit or higher 

level of care 
 
What You Pay 

• For 2026, no more than .44% of your wages, capped at the 
Social Security wage cap.  
 

Your Rights 
• If you’ve worked for your employer for 180 days, your job is 

protected when you return. 
• Your employer may not retaliate, interfere, or discriminate 

against you for using FAMLI benefits. 
• If something feels wrong, you can file a complaint by 

contacting the FAMLI Division. 
• If your claim is denied, you may appeal the decision with The 

Hartford or the FAMLI Division at myfamliplus.state.co.us. 
 

How Much Leave You Can Take 
• Up to 12 weeks each year 
• Up to 4 extra weeks for pregnancy or childbirth complications 
• Up to 12 more weeks for Neonatal Care Leave 

 
You can take leave all at once, intermittently, or on a reduced schedule.  
FAMLI leave may reduce your available FMLA leave. 
 
What You’ll Receive 

• Weekly payment of up to 90% of your wages (sliding scale, 
based on income). 

• Benefits that are not taxed by Colorado.  Federal taxes may 
apply. 

• You can estimate your weekly benefit at famli.colorado.gov. 
 

For more information contact: 
Colorado  

Family and Medical Leave Insurance Program (FAMLI) 
Department of Labor and Employment 

Paid Family and Medical Leave 
707  17th Street, Suite 150 

Denver, CO 80202 
Website: famli.colorado.gov 
Telephone: 1-866-263-2654 

 
 

You or your designated representative may apply for CO PFML benefits by submitting an application, along with required 
documentation, directly to Sedgwick*.   
 
You may initiate by calling 866-697-8122 or by reporting your claim at: https://login.mysedgwick.com.   
 
*Insurance coverage is underwritten by The Hartford Life and Accident Insurance Company.  Sedgwick Claims Management Services, 
Inc. is a third-party administrator providing claims services for The Hartford Life and Accident Insurance Company. 
 

The Hartford Insurance Group, Inc., (NYSE: HIG) operates through its subsidiaries, including underwriting companies Hartford Life and Accident Insurance Company and Hartford Fire Insurance Company, under the brand name, The 
Hartford®, and is headquartered at One Hartford Plaza, Hartford, CT 06155. For additional details, please read The Hartford’s legal notice at www.TheHartford.com.  All benefits are subject to the terms and conditions of the policy. Policies 
underwritten by the underwriting companies listed above detail exclusions, limitations, reduction of benefits and terms under which the policies may be continued in force or discontinued. Hartford and Life and Accident Insurance Company and 
Hartford Fire Insurance Company also provides administrative and claim services for employer leave of absence programs and self-funded disability benefit plans.  © 2025 The Hartford 

This informational material is subject to change as The Hartford continues to receive guidance from states and municipalities. It shall not be considered legal advice. The Hartford assumes no responsibility for legal compliance with 
respect to an employer’s business practices, and the views and recommendations contained herein shall not constitute The Hartford’s undertaking on a company’s behalf, or for the benefit of others, to determine or warrant that an 
employer’s business operations are in compliance with any law, rule, or regulation. Employers seeking resolution of specific legal or business issues, questions, or concerns regarding this topic should consult their own attorney or 
business advisors; and employees should continue to consult their employers’ Human Resources or other employment benefits department for guidance on the application of any law, rule, or regulation. 9/25 

 

https://www.thehartford.com./

