


training

As a UnitedHealth Group Company, we invest in our people
through a competitive compensation and benefits package.
Employee compensation and benefits will vary depending on
position and geographic location. The following benefits are
offered to Australia-based employees.

holiday
In addition to public holidays, you are entitled to four weeks
paid leave per year (pro-rated for part-time employees or
those on a fixed-term contract).

Employees are granted up to ten days paid sick leave each
year of service. Untaken sick leave will not accumulate from
year to year.

personal leave

salary continuance
i3 Pharma Resourcing has arranged a superannuation
fund with ING, administered by Australasian Financial
Management. 9% of your salary shall be contributed to
this scheme. You may also elect to make personal
contributions, deducted via payroll.

All employees who elect to have their superannuation
contributions paid in to the company ING super fund, provided
they meet eligibility criteria, are entitled to Salary Continuance.
This provides income benefits in certain circumstances if the
employee is unable to work due to disability, at the Premier level of
the policy with a benefit period of two years.

superannuation

RCSA benefits
Employees are entitled to up to three training days per year which
will be discussed with your i3 Pharma Resourcing manager in
conjunction with performance appraisals. In addition, a
programme of web-based training is available to all employees.
Please see the next page for further details.

As an RCSA Corporate Member, all employees of i3
Pharma Resourcing have access to a comprehensive
range of products and services as well as many
discounts and special offers.



training & staff development
Training (both technical and soft skills) is offered via face-to-face and web conference. Computer-based training is also offered
to all employees through a learning management system called LearnWell at the following link: https://www.unitedhrdirect.com/

LearnWell offers a variety of resources to employees, including a wide range of on-line courses, advice on how to manage a
range of work situations, and the Company SOPs.

Business Book Review
For employees at management level, LearnWell also provides free access to summaries of many popular business books, with
new titles every quarter. The library includes over 550 summary reviews of leading business books in leadership, business
strategy, customer satisfaction and personal growth, providing a concise, chapter-by-chapter synopsis, as well as a critical
evaluation of the quality and value of the book.

e-Library
This web-based system offers a wide range of therapeutic knowledge resources to all employees and free access to many of the
world's leading medical & scientific publications at the following link: http://elibrary.Ingenix.com/

Subject to any statutory entitlements in existence, and in addition to specific contractual entitlements listed in the employment
contract and schedule of employment, the Company reserves the right to amend, suspend or withdraw enhanced or additional
benefits at any time without notice.

education reimbursement
In addition to the internal training programme,
UnitedHealth Group provides assistance in paying
education costs for eligible employees who seek to
improve their current job skills and are approved for
enrollment in outside educational courses.

Employees of Ingenix or subsidiary companies are invited to refer
individuals they know who may be suited for positions advertised.
In the event a candidate referred by an employee is hired (this
does not include temporary or short-term contracts), the employee
will receive a cash bonus of between $300-$2000 depending on
position and grade. The referral bonus will be paid on the first pay
period after a referred employee starts.

employee referral programme


